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Penelitian ini bertujuan untuk meneliti pengaruh kepemimpinan suportif dan 
advokasi terhadap perilaku bersuara karyawan di CV. Ardy Prima Grup Kalabahi-
Alor. Teknik pengambilan sampel yang digunakan yaitu analisis regresi linear 
berganda dengan program SPSS 23.0, dalam penelitian ini teknik samplingnya yang 
diggunakan (sensus atau sampling jenuh) karena seluruh anggota populasi digunakan 
sebagai sampel dan data yang didapatkan dari hasil kuesioner sebanyak 80 responden.  
Hasil penelitian ini membuktikan bahwa kepemimpinan suportif dan advokasi 
berpengaruh positif dan signifikan terhadap perilaku bersuara karyawan di CV. Ardy 
Prima Grup Kalabahi-Alor.  




THE EFFECT OF SUPPORTIVE LEADERSHIP AND ADVOCACY 
AGAINST VOCAL BEHAVIOR OF EMPLOYEES  
IN GROUP CV. ARDY PRIMA  
KALABAHI-ALOR   
ABSTRACT 
This study aims to examine the effect of supportive leadership and advocacy 
on the vocal behavior of employees at CV. Ardy Prima Group Kalabahi-Alor. The 
sampling technique used is multiple linear regression analysis with the SPSS 23.0 
program, in this study the sampling technique used (census or saturated sampling) is 
because all members of the population are used as samples and the data obtained 
from the questionnaire results are 80 respondents. 
The results of this study prove that supportive leadership and advocacy have a 
positive and significant effect on the vocal behavior of employees at CV. Ardy Prima 
Group Kalabahi-Alor.  
Keywords: Supportive Leadership, Advocacy, Voice Behavior 
 
          
